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GENERAL STUDIES (PAPER-IV)

Time Allowed : Three Hours Maximum Marks : 250

QUESTION PAPER SPECIFIC INSTRUCTIONS

(Please read each of the following instructions carefully before attempting questions)

. There are FOURTEEN questions divided in two Sections and printed both in HINDI and
in ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which
must be stated clearly on the cover of this Question-cum-Answer (QCA) Booklet in the
space provided. No marks will be given for answers written in medium other than the
authorized one.

Word limit in questions, wherever specified, should be adhered to.

Any page or portion of the page left blank in the Question-cum-Answer Booklet must be
clearly struck off.
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gl % I e A fafide v wim @ s 7 w0 I 6 - e wmE Al Agel 2
Answer questions in NOT MORE than the word limit specified for each

in the parenthesis. Content of the answer is more important than its length.
TWUE—A /[ SECTION—A
‘et & WMamwaredt’ ¥ enw @ wng ¥ cyEofE gawa & @y e off @9 R wEw
wewEql 27 (150 wIs8)

What do you understand by ‘values’ and ‘ethics’? In what way is it important to be

ethical along with being professionally competent? (150 words) 10
(@) % a1 % "o § Foer wsdl @ enw s wwegd 27 (250 )
What do you understand by the following terms in the context of public
service? (250 words) 3x5=15
i) @fs / Integrity
(ii) H=aEr™ / Perseverance
(iti) €aT-9T9 / Spirit of service
(iv) Wiesd / Commitment
(v) wEEE gedr / Courage of conviction
(b) @ T o M ARy R ow @F ¥ F forw ARyl wEed ¥ I I o s
aagEel (100 31s1)
Indicate two more attributes which you consider important for public service.
Justify your answer. (100 words) © 10
F ATl okl W @ B qea wHe sl uitfeifa & wiy see e € el o gea @ Aed € TR 3
T Hou FEATE d IYEd B 39 HEeey H ST ST 9RO aeh o Jasl (150 veR)
Some people feel that values keep changing with time and situation, while others
strongly believe that there are certain universal and eternal human values. Give
your perception in this regard with due justification. (150 words) 10
‘sraTeRh W R BN € 3R T arl R wen fewia B st v 37 el s faew
Afges fofa @9 4 92 8 WS g 27 (150 3=)
What is ‘emotional intelligence’ and how can it be developed in people? How does it
help an individual in taking ethical decisions? (150 words) 10
(@) ‘et 6 e Y Y R GHHC &7 Y TG R SRl ol STETS W SN 34 & Y
A wd 87 (150 wsz)
What do you understand by the term ‘voice of conscience’ How do you prepare
yvourself to heed to the voice of conscience? (150 words) 10
(b) ‘A% @ wwe’ ¥ wn wAfywE 37 o Sfted it U g SAsy S U UH W W Al
7311 SR AT IHE FHEE FH R (150 TeR)
What is meant by ‘crisis of conscience’? Narrate one incident in your life when
you were faced with such a crisis and how you resolved the same. (150 words) 10
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6. o mem Afaw farERt /enitet % saa e Re u ) e forw yeE St @ game Hest §
F HEA 2, TE FIR
Given below are three quotations of great moral thinkers/philosophers. For each of
these quotations, bring out what it means to you in the present context :

(@) ‘‘geft MW uE A awmwma-ifd & fw o wht 2w R ¥ awee F fwogs =
—ngreRT Mt (150 58)

“There is enough on this earth for every one’s need but for no one’s greed.”
—Mahatma Gandhi (150 words) 10

(b) ‘T weft @ Rufs = o W owed § ow oAl R S sfe @ ofemr s R, A a9
I /AR 7 2| —37@rey forma (150 7s1)

“Nearly all men can withstand adversity, but if you want to test a man’s

character, give him power.”—Abraham Lincoln (150 words) 10
(c) “'wrgsA WX feeE g AT T e # A EIeAl o gHA S dTel I (U wedt Aear g

—3RH] (150 71=%)

“I count him braver who overcomes his desires than him who overcomes his

enemies.™—Aristotle (150 words) 10

7. ‘‘geted # & g sARe # R fifed 217 o1 36w @ A wwed 87 wESE sted # 39 fagra
F2 e R s At 27 (150 T=R)
“The good of an individual is contained in the good of all.” What do you
understand by this statement? How can this principle be implemented in
public life? (150 words) 10

8. W 4% wg Wil & % ‘werifa’ ot Aerar’ wr-wy ol e wehd | §9 gy § S99 Hd o7
Y I H, TN Aigd, ATER T@5¢| (150 )
It is often said that ‘politics’ and ‘ethics’ do not go together. What is your opinion in
this regard? Justify your answer with illustrations. (150 words) 10

[UE—B / SECTION—B
frefafaa wwi d fiu oy @ emgds dfey 3R 36 918 98 M gl & W 4N

In the following questions, carefully study the cases presented and then answer the questions
that follow :

9, T S AT Al (PIO) Y =1 &1 ifver (RTY) 1fifam & sidia weh ez faaar 31 g
THA KA F 91E S a1 Jord1 & 9w gu wd ol F g forg e e fol @ wefe 7, st
pofeq @ adt 4t %1 7 ol # s wHer ft wearht ) gEe Y @9 W S 39 a1 36 T
it % foeg srgmmalis FEard @ gt 2, fomd < off dafde B 9= v 3 &0 1 iRt o
FAENT AT I9CTY B W FH &8 7 8-gfe oft fre @t R
PIO 37191 Us: $HMEN d Shded(-18 =4fth & 9 ¥ fafiw fvfa, fgs qrary & RTI 3mae G mn 2, 7om
e | 9 srftrer smoss e wwme % fom st 21

= gomet % F2 ey Ry e F | yew fehed 1 qU-3I & ST W e i, -
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A Public Information Officer has received an application under RTI Act. Having
gathered the information, the PIO discovers that the information pertains to some of
the decisions taken by him, which were found to be not altogether right. There were
other employees also who were party to these decisions. Disclosure of the
information is likely to lead to disciplinary action with possibility of punishment
against him as well as some of his colleagues. Non-disclosure or part disclosure or
camouflaged disclosure of information will result into lesser punishment or no
punishment.

The PIO is otherwise an honest and conscientious person but this particular
decision, on which the RTI application has been filed, turned out to be wrong. He
comes to you for advice.

The following are some suggested options. Please evaluate the merits and demerits
of each of the options :

(i) PIO 39 HIHel &I 3 Y ATUHR H 3weh! Temg & forw weffa : it Fer & s+ & sgan
FEAEl F 9R 9% WY oW geE ¥ Qiear g85d T 8|
The PIO could refer the matter to his superior officer and seek his advice and
act strictly in accordance with the advice, even though he is not completely in
agreement with the advice of the superior.

(ii) PIO &l W 9e S 3K A H I ITHR (FRTed §) W B I A1 FoAT JEeT &l
et 3= PIO &1 TR 1 8eq wt)

The PIO could proceed on leave and leave the matter to be dealt by his
successor in office or request for transfer of the application to another PIO.

(i) PIO =18 & WY U1 Uhe i 9 I ST W 30F I9E W A9 ek 39 9ifd W 2
@ 3z 71 39kt shfesm W Sifaw 7 3 | @ & e i oesg W TS wng B S
T 2

The PIO could weigh the consequences of disclosing the information truthfully,
including the effect on his career, and reply in a manner that would not place
him or his career in jeopardy, but at the same time a little compromise can be
made on the contents of the information.

(iv) PIO 3 Wi, st 34 Folg &t o & wearlt 9, ¥ wome &t 3R ITh Hele & ITgey
HEAE R
The PIO could consult his other colleagues who are party to the decision and
take action as per their advice.

FfEar &9 @ Fae IR fowedl a@ Hiffa 7 T@d ge 9 e T e 3t 3 3 s
i FagUl (250 1)

Also please indicate (without necessarily restricting to the above options) what you
would like to advise, giving proper reasons. (250 words)
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10. 3 FRaTfern! aitwg & fmior s § siftmmdl e 98 @ 49 § R adaE § 0 See o
(flyover) % Fmfvr-srd & wurdt 1 ek arefiw @ g et €, St wiofen Fufor-soa & e
& Seer & qur enuh! faee 21 § ofi o fyvm & seaw, g wfwn = o <9 § | Fmfo-we
ol ER H ¢ 3R sy sifw Frfim s @ 78 gim wd ) € & FEin-en aferean & e+
IET B T B TR AR e e Fieer # 3w mfRk P 3 il aE, s e
frerTgar get il grem &1 Wi R gadl 81 36 W W 3w B R FA H FIH! H0-FE H
fire s S == 2 e SHEr # e a1 el sk wef-wmfy # oo of 2m) & F
aift ¥t S F Hrwr uftvs W Tl ¥y g A & AT Swar @ 997 s 2| s e el gen
AR & Gy # o, @ 6N e TEEER et wer T A T g 38 34fed w0l weg
| FEN afESE B T W G S 2g HE S AN geH & AU el Tg Y SRe @ R U
iR weRtor B TS St <Y geen wanfea @ ekt @ o sueRl fomn S s A& Sier s wewan

et et e w0 % T 3 fasen frefofad 81 0 @ wois e 1 -2 & ATHR 9 e
F AT GoTE NI TR o1 T AT A A AR R | (250 =)

You are working as an Executive Engineer in the construction cell of a Municipal
Corporation and are presently in-charge of the construction of a flyover. There are
two Junior Engineers under you who have the responsibility of day-to-day
inspection of the site and are reporting to you, while you are finally reporting to the
Chief Engineer who heads the cell. While the construction is heading towards
completion, the Junior Engineers have been regularly reporting that all
construction is taking place as per design specifications. However, in one of your
surprise inspections, you have noticed some serious deviations and lacunae which,
in your opinion, are likely to affect the safety of the flyover. Rectification of these
lacunae at this stage would require a substantial amount of demolition and rework
which will cause a tangible loss to the contractor and will also delay completion.
There is a lot of public pressure on the Corporation to get this construction
completed because of heavy traffic congestion in the area. When you brought this
matter to the notice of the Chief Engineer, he advised you that in his opinion it is
not a very serious lapse and may be ignored. He advised for further expediting the
project for completion in time. However, you are convinced that this was a serious
matter which might affect public safety and should not be left unaddressed.

What will you do in such a situation? Some of the options are given below. Evaluate
the merits and demerits of each of these options and finally suggest what course of
action you would like to take, giving reasons. (250 words) 20

() T A A A AHIF AR 9§ S|
Follow the advice of the Chief Engineer and go ahead.

(i) @i @zl g favemw # e gu Rl A g fdd e s gl we w5 g ge
sfiea & faflaq smew & FaeT =)

Make an exhaustive report of the situation bringing out all facts and analysis
along with your own viewpoints stated clearly and seek for written orders from
the Chief Engineer,
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fiii) w5 SNEErR o wEer g1 3 Ier W Fivew sEfy A S-feawa & fou sty 3
Call for explanation from the Junior Engineers and issue orders to the
contractor for necessary correction within targeted time.

(iv) 38 fowa =1 serqds 3erd @ife @8 geg AfEd & afm 9 d% g9 TF|
Highlight the issue so that it reaches superiors above the Chief Engineer.
(v) 9= AhEa % 9 FER i om | T 3¢ 39 9iEisET 9 27 SRR & g e st
a1 A g W =S S|
Considering the rigid attitude of the Chief Engineer, seek transfer from the
project or report sick.

11. affemrg o Rraset verar @R famgerd fofare & @gl & o sfirg 31 =6 6 e eefsgazen
AfepEa: werEr 3Em W R 21 3 @ 3@ A& @ enfe faww gen ® e w-med @ ww o
G 2|
STET e YeTE JeT AW WA A o fore ser s Frerl &1 wes ®, STidi om we (ILO) 3 59 ¥
=an STg-Hm 18 a9 Fuffa 6t 31 Sefe ara § 2z - 14 ad 3
TRl o el &1 2t FHrea i Usfigha au Tusfiga 3 AT & i fepem S A 2 | adl W snafa
rfaend s A 5o 2 | Tl Osiga /SrsiiEa st § At M TSR o fow # F A T E, ol W
TR el 3k sfcria A 1 | U gt 3 AT S & R sTeres v - firan 9 gt i -
o LT ¢ | AT HiHeh Teh] 8 F= % forn 3@ gehreal 39 @l 9t it i st § o st
TTeToh! ol TSI Sel € | T8 e ohi 2TTGvaehd] g (o S1eieh sl Ha| d 34 3eR15d] & cinTd s=d! & g 395
rferht =t 3tferen e firerar 21

3o fRreemTHt U 3RS i S TR, TSl 14 99 @ & 31 & e 10-15 9T6ish M S 8 | 38
1feTeh SATTR! SohTS TTEER H YT § | mfcre smaek! srar 2 foh w-enenfia g # 9 store sus e 8
3T STt & R T wiferss @ st 1 R, @ % srers T U €| TR IS | 31 5 S @ o e
3 AT TTER HI5 TRy darsye &9 ¥ g 78 o T

Sivakasi in Tamil Nadu is known for its manufacturing clusters on firecrackers and
matches. The local economy of the area is largely dependent on firecrackers

industry. It has led to tangible economic development and improved standard of
living in the area.

So far as child labour norms for hazardous industries like firecrackers industry are
concerned, International Labour Organization (ILO) has set the minimum age as
18 years. In India, however, this age is 14 years.

The units in industrial clusters of firecrackers can be classified into registered and
non-registered entities. One typical unit is household-based work. Though the law
is clear on the use of child labour employment norms in registered/non-registered
units, it does not include household-based works. Household-based work means
children working under the supervision of their parents/relatives. To evade child
labour norms, several units project themselves as household-based works but
employ children from outside. Needless to say that employing children saves the
costs for these units leading to higher profits to the owners.

a—Brl-m—htuon/42 6




12.

13.

On your visit to one of the units at Sivakasi, the owner takes you around the unit
which has about 10-15 children below 14 years of age. The owner tells you that in
his household-based unit, the children are all his relatives. You notice that several
children smirk, when the owner tells you this. On deeper enquiry, you figure out
that neither the owner nor the children are able to satisfactorily establish their
relationship with each other.

(@) =W v § sl s e we A st w6 =men fifs)

Bring out and discuss the ethical issues involved in the above case.

(b) & <R & == SR w= faken 2E? (300 visE)

What would be your reaction after your above visit? (300 words)

AT A F R TG aAR G oreae &) HeH, MHE ¥ ue % =ud 3 vl sveds d
IR 396 &1 2MESE Y € HE 9l §| WeehR 8 59 T uee e I TH 4 Ak
aftedt 3 Fisft g @ B o & Fed ol 3% ue & T 3w aifteedl & ue Fepe w6
F 9 T A e A et &1 s wfua gs i aan 7 s deem % sngfeR % fog sga
T & o neEy e sER % wEEl @ S 79 ¢ e i g wfiefa B s R
Y] 39 YETEl Pl IGAET FH H A 2d €

You are heading a leading technical institute of the country. The institute is
planning to convene an interview panel shortly under your chairmanship for
selection of the post of professors. A few days before the interview, you get a call
from the Personal Secretary (PS) of a senior government functionary seeking your
intervention in favour of the selection of a close relative of the functionary for this
post. The PS also informs you that he is aware of the long pending and urgent
proposals of your institute for grant of funds for modernization, which are awaiting
the functionary’s approval. He assures you that he would get these proposals
cleared.

(@) 3ATq% 9t - fashed ey €7

What are the options available to you?

(b) T Rreew &1 qediwd $iy ok gaee {5 oM wE-a fawer g e =il (250 i)
Evaluate each of these options and choose the option which you would adopt,
giving reasons. (250 words)

o vaem ¥ s T09 e ER ¥ AR, wweeR g Wi R SR g 35 it Fol 6 nedi
Td HEwEqet gEA 1 S ST et 81 g FolEt % e we Fwd s w gemh gee e wed
31 afk yem Fmiarsii # wed € 78 SHE e Sl B, @ 3 e 9 o Jar wwa & | i § 9
T T 2 R weR F R st quiEsn w0 wid) wm R ? e 9 o eTee A iRl
ofye 2 R ot 3 gual 3w fmia # oFEe F % A wha ot R R

As a senior officer in the Finance Ministry, you have access to some confidential and
crucial information about policy decisions that the Government is about to
announce. These decisions are likely to have far-reaching impact on the housing and
construction industry. If the builders have access to this information beforehand,

25

20
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14.

they can make huge profits. One of the builders has done a lot of quality work for
the Government and is known to be close to your immediate superior, who asks you
to disclose this information to the said builder.

(@) 9% U -7 fAeeq Iqerey &7
What are the options available to you?

(b) e famcd = oA e SaRe B ooy wA-mn fey T sEF wRw At saw
(250 =)

Evaluate each of these options and choose the option which you would adopt,
giving reasons. (250 words)

o el ¥ TF W gum TR FEE F wried fuw § St an § 9w o @ R

R o TRk el sha-Tershal &t % g oft A ¥ | weh e o sreuratty A 3 aneeehl o vena @) g e &
ArTer T @ ofit v & Sat st 3= get ot wenfire o 2, Rrerss o 3n 37 et e o R A
TR | TR AT % wrar o Aieen gedl it & ufd 39 @33 Y, Rrovee et w swimg feufimt e 6
3Ted 61, YT et W3 | 36 AT 97 a1 % 314 gewl, il uftend ot wfdfee £, i ot sa @
3195 SMS =t rd 2|

T {2 e ot A % 5t 3w wewn sl X 2 9 1T @ S oga e e #, R a0 A ¥ waa
gurerr = RrErr el 7, S 39 Ui STars s Ted W § 9K S e 3 3% ot v @ o
A ! =ET Tk I R

B AT 19T IS o e § It 9t 21

You are the Executive Director of an upcoming Infotech Company which is making a
name for itself in the market.

Mr. A, who is a star performer, is heading the marketing team. In a short period of
one year, he has helped in doubling the revenues as well as creating a high brand
equity for the Company so much so that you are thinking of promoting him.
However, you have been receiving information from many corners about his attitude
towards the female colleagues; particularly his habit of making loose comments on
women. In addition, he regularly sends indecent SMS’s to all the team members
including his female colleagues.

One day, late in the evening, Mrs. X, who is one of Mr. A’s team members, comes to
you visibly disturbed. She complains against the continued misconduct of Mr. A,
who has been making undesirable advances towards her and has even tried to
touch her inappropriately in his cabin.
She tenders her resignation and leaves your office.
(@) 9% T F-F7 fAwen Igery 87
What are the options available to you?
(b) ¥ W Yedsh faehcd &1 qeaisd Ffvw @ T e #1 o g €, S8 9 % s
R (250 =)
Evaluate each of these options and choose the option you would adopt, giving
reasons. (250 words)

20
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